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Position Description

POSITIONS DETAILS

Position Title: Manager, Pastoral Station

Responsible to: General Manager, Country Assets & Infrastructure
Location: Pastoral Station, Pilbara Region WA (remote, live-in)
Employment type: | Permanent Full Time

POSITION SUMMARY

The Manager, Pastoral Station is responsible for the day-to-day management and operational activities of PKKP]
Aboriginal Corporation's pastoral station, located in the Pilbara region of Western Australia. This is a hands-on,
live-in role requiring strong practical skills across cattle management, property maintenance, land care, and station
operations.

This is not simply a pastoral business role. As a PKKPAC-owned asset, the station is also a Country, community
and strategic asset, and the Manager is expected to support PKKP’s broader purpose; including community
benefit, cultural access, long-term asset management and sustainable land use; alongside the day-to-day
operational demands of running the property.

The Manager, Pastoral Station will oversee all station activities including mustering, animal health, yard work,
fencing, water point maintenance, land care, and the operation and upkeep of machinery and equipment. The role|
requires the ability to work independently and as part of a small team, and to manage the property to a high
standard in line with PKKPAC's commitment to caring for Country.

The Manager, Pastoral Station will work respectfully and collaboratively with PKKP Traditional Owners, Elders,
and community members, and will approach the role with an understanding of the cultural significance of the land
on which they are working.

PKKPAC welcomes applications from couples as well as single applicants. Couples are encouraged to apply|
jointly, with one partner undertaking the Manager, Pastoral Station accountabilities and the other undertaking the
complementary Caretaker accountabilities, both reporting to the General Manager, Country Assets and
Infrastructure; both set out below. Single applicants are equally welcome and, where the role is filled by one]
person, that person will be responsible for the full range of Manager, Pastoral Station accountabilities.

KEY ACCOUNTABILITIES AND RESPONSIBILITIES

1) Mustering & Livestock Management

* Locate, muster and bring cattle together across station country, including the use of motorbikes, horses
and/or helicopters as required.

+ Bring animals into yards safely and efficiently, minimising stress to livestock.
+ Separate, draft and manage cattle in yards in preparation for sale, transport, or further handling.

* Load cattle onto road trains and trucks for transport to market in accordance with livestock welfare
standards.

* Maintain accurate stock records including musters, deaths, sales, and movements, in line with NLIS, PIC
and NVD/eNVD requirements.

2) Animal Health

»  Conduct regular health checks of the herd and identify animals showing signs of iliness or injury.

* Administer vaccines, drenches, and treatments in accordance with animal health plans and the direction of
the relevant veterinary or agricultural adviser.

+ Tag and ear mark cattle as required.
*  Monitor feed and water access and take action where animals are at risk.
* Maintain records of all animal health treatments and veterinary interventions.




3) Fencing
+ Construct new fences as required to manage stock and protect sensitive areas.
» Carry out regular inspections and maintenance of existing fencing across the property.
» Prioritise and schedule fencing works to maintain the integrity of paddock boundaries and water point
exclusion zones.
4) Water Point Management

» Conduct regular checks of all water points across the station, including bores, tanks, troughs and
pipelines.

» Identify and carry out necessary repairs to ensure continuous water supply to livestock.

* Record water point conditions and flag significant issues to the General Manager, Country Assets &
Infrastructure.

+ Ensure water infrastructure is maintained in good working order and meets the needs of the herd and any
wildlife using the property.
5) Land Care & Environmental Stewardship

*  Monitor and manage weed incursions across the station in accordance with relevant biosecurity
requirements.

» Carry out land management activities to protect pasture condition, soil health, and waterways, including
managing feral animal impacts.

» Operate in a manner consistent with PKKP's responsibilities as custodians of Country, including protecting
culturally sensitive areas.

+ Follow PKKPAC cultural heritage protocols before undertaking or authorising any ground-disturbing works
(e.g. fencing, road works, bore work, clearing) or granting contractor or visitor access near culturally
sensitive areas, and refer such decisions to the relevant PKKPAC committee, rather than approving
independently.

» Identify land degradation risks and report to the General Manager, Country Assets & Infrastructure with
recommended actions.
6) Machinery & Plant Operation

+ Operate station vehicles, tractors, graders, and other plant and machinery safely and competently for
tasks including clearing fence lines, repairing access roads, and moving cattle.

* Complete pre-start checks on all plant and machinery before operation.
* Operate plant in accordance with PKKPAC WHS requirements and relevant safe work procedures.

7) Maintenance & Repairs

« Carry out routine maintenance and basic repairs of plant, machinery, station vehicles, and other
equipment.

* Maintain the homestead and associated station infrastructure to a clean, safe, and functional standard.

+ Identify maintenance needs beyond basic repair capability and arrange for appropriate trades or
contractors in consultation with the General Manager.

+ Keep a maintenance log and report significant issues or defects promptly.

8) Safety, Compliance & Reporting

»  Work in accordance with PKKPAC's WHS policies and procedures always, including the use of
appropriate PPE.

* Report all incidents, near misses, and hazards in a timely manner.

+  Comply with all relevant legislation including the Animal Welfare Act 2002 (WA), biosecurity requirements,
and any applicable pastoral lease conditions, including maintaining stocking rates and land and water
point condition within lease standards.

+ Contribute to regular station reporting including stock numbers, water points, land condition, and
maintenance activities.

+ Perform other duties outside of the above that are safe, legal, and within the employee's skills,
competency, and classification.

PERSON SPECIFICATION

Essential
* A positive attitude and a genuine interest in agriculture and station life.

» Physical fitness is sufficient to safely undertake the demanding physical requirements of the role, including
mustering, fencing, yard work, and manual repairs.




* Minimum 2 years of practical experience working with cattle in a station or property management context.

+ Demonstrated ability to work effectively both independently and as part of a small team in a remote
environment.

» Demonstrated ability to ride a two-wheel motorbike safely in a station environment.
»  Willingness to live on-site in a remote location as part of the role.
» Basic practical skills in maintenance and repair of fencing, equipment, and property infrastructure.

Desirable
» Experience operating a range of station plant including tractors, graders, loaders, and similar machinery.

» Experience with basic bore and pump maintenance.

» Basic first aid certificate.

» Experience working on properties in the Pilbara or other arid/semi-arid environments.
» Experience working with Aboriginal communities or on Aboriginal-owned land.

QUALIFICATIONS & TRAINING

» Current manual driver's licence (WA or equivalent- Essential)

» Heavy Rigid (HR) truck licence or higher (Desirable)

+ Certificate Il or Il in Agriculture, Rural Operations, or equivalent (Desirable)
» WA Approved Stock Handler accreditation or equivalent. (Desirable)

PKKPAC VALUES

* Respect: Be fair and mindful of others, treat everyone with dignity

* Honesty: Act and communicate with integrity, and deliver on commitments

» Culture: Our decisions and actions are guided by the cultural values of the community we serve

* Transparent and Professional: Act diligently, be accountable and take responsibility for
commitments.

+ Compassion: Act with care and consideration, treat others fairly and with kindness

DECLARATION

| acknowledge that | have read and understood the position duties described in this Position Description and
agree to carry out my duties to meet these outcomes to the best of my ability. To the best of my knowledge
there is no known reason why | would be unable to fulfil these responsibilities.

| also understand that at times | may be required to undertake additional duties relevant to the position that
are not listed in this statement and that fall within my competency and skill set. | have received a copy of

this Position Description.

ACKNOWLEDGEMENT

Recipient full name:

Recipient Signature:







